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A school with aspiration, integrity and respect
at its core for students, staff and all members
of the community
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Welcome from the Headteacher
Alex Burnham joined Newhouse
Academy in September 2020. He
arrives with an extensive experience
of school improvement, having
supported, advised and led schools
across the country.

I am very honoured to be the new Headteacher of Newhouse Academy and it is
a privilege to serve the students and the community.
We are entering a new and exciting time for
Newhouse Academy. A new name and a new
“High Expectations Agenda” to ensure both our
students and staff are supported to deliver the
highest standards. Our staff are encouraged to
be imaginative and creative in the classroom in
order to create motivational and inspiring
lessons.

where we can all improve if we work hard and
see our mistakes as part of that learning journey.
This mindset is placed at the heart of teaching
and learning and our curriculum enables our
students to develop themselves both personally
and academically. This approach also nurtures
them to see challenges as opportunities to
flourish.

Newhouse Academy, as part of the Hollingworth
Learning Trust, is committed to providing
opportunities for all students in a school where
the values of aspiration, integrity and respect
are integral, along with the determination to
ensure all of our students achieve their desired
destinations after Year 11.

These high expectations of both students and
staff are our starting point for 2020. We hope as
a community you will support the students and
the academy to achieve our vision and values.
Together we can rise to the challenge of
supporting our students settling back into
education. We have lots to do in order to ensure
the gaps in learning are identified and
interventions are put in place to support our
students to aspire. We will not be complacent,
and will be relentless in our pursuit of securing
strong futures for the students of Newhouse
Academy.

Our new academy believes that all students
regardless of starting points, should be given
the opportunity to achieve their goals in
education. Newhouse Academy looks to instil in
all students a belief that intelligence is an area

Alex Burnham
Headteacher

Introducing Newhouse Academy
Our Mission and Vision
At the heart of everything we do at Newhouse Academy is a belief in
our core values of aspiration, integrity and respect.
We want all learners at Newhouse Academy to
model our core values so that they are able to
develop the resilience and self-regulation
necessary to make choices that are sensible,
safe and respectful.

We want all learners to make informed,
aspirational and successful post-16 choices, in
preparation for adulthood.

We want all learners to be on time for school
ready to learn and to attend more than 95% of
the time. We know that learners who do this
make the most progress.

We aim to foster a culture of continual improvement in all that we do, to ensure high quality
teaching, a curriculum that is fit for purpose,
and a school that is happy and safe.

We want to work collaboratively with parents and
families to help support our learners.

The
greatest danger
for most of us is not
that our aim is too high
and we miss it, but that
it is too low and
we reach it
Michelangelo

Challenges
are what makes
life interesting,
overcoming them
is what makes life
meaningful
Joshua J Marine

Aspiration

We expect students to show aspiration by:

•

Attending school, being on time to lessons and being ready to learn

•

Being correctly dressed and equipped for the lesson with pens, pencil, ruler, rubber
and other equipment needed to take part in learning

•

Knowing their aspirational grade in each subject and what they can do to improve

•

Trying their best in lessons and completing the work set

•

Challenging themselves to complete additional / extension work and homework

Integrity
We expect students to show integrity by:
•

Doing the right thing, even when adults are not
looking

•

Considering others and by trying to put others
first

•

Speaking to adults in the school if they have a
problem, rather than confronting peers

•

Being honest and admitting when they have
got things wrong

•

Understanding that by not adhering to this
code of conduct, they have broken the school
rules

Respect

We expect students to demonstrate by their actions:

•

Respect for British values such as the rule of law, justice and freedom from prejudice

•

Respect for adults in the school

•

Respect for the rights of teachers to teach and other students to learn

•

Respect for others, regardless of gender, ethnicity, religion or sexuality

•

Respect for the school, the facilities and equipment

Newhouse Academy
High Expectations in all that we do

Being part of the Hollingworth Learning
Trust means that we are always looking to
improve how our students learn

High quality

Teaching and Learning
is central to everything we do
At Newhouse Academy, and across the Hollingworth Learning Trust, we believe that teaching and
learning should be exciting, inspirational and highly effective. Above all, it should provoke thought,
develop the imagination and open new doors to a wonderful, bright future. Our students enjoy learning
at Newhouse and are expected to have high aspirations. Teaching and learning is our passion and staff
work tirelessly to unleash those aspirations.
We are proud of the fact that we have specialist teachers in all areas of the school and attract the
brightest and the best teaching and support staff to work with us. We use a range of learning strategies
throughout the school, ensuring that lessons are challenging, engaging and enjoyable. We have high
expectations of all our students and support and encourage them to achieve their full potential. Learning
is further enhanced through specialist tuition, school trips and out-of-hours learning opportunities. Being
part of the Hollingworth Learning Trust means that we are always looking to improve how our students
learn.

Newhouse Academy students will leave school
well-equipped to take their next steps into
post-16 education

Our ambitious curriculum prepares our students for

21st century careers
Our curriculum at Newhouse Academy
improves and evolves every year to meet the
high expectations not only of our students and
their families but also our colleges, apprenticeship providers and employers. A curriculum is
more than just the subjects we teach. Alongside
a raft of excellent qualifications, we ensure that
our students develop the necessary life skills to
succeed on ambitious pathways when they
leave us. We understand the resilience,
determination and social skills needed to
succeed in the work place and consider these
attributes as important as the examinations
certificates our students are awarded.

As part of Hollingworth Learning Trust we use
our connections with the Teaching School to
draw upon the expertise of staff across every
department. This is so we can be confident that
the subjects we offer are in line with high
expectations not just locally across Rochdale,
but nationally across secondary education.
These high expectations permeate our teaching
and learning; our staff development and our
behaviour and attendance policies, all of which
ultimately lead to students achieving their full

potential with us. We know that a truly ambitious
curriculum offer is one that works in partnership
with families supporting their children throughout their learning both in the academy and at
home.
We believe the curriculum can only be right for
students when it supports them in gaining their
desired and ambitious destinations in further
education and the world of work.
We offer a broad curriculum as we believe it is
imperative that our students grow holistically.
Our offer for all year groups encompasses the
academic, artistic, creative and scientific characteristics that all of our students have. Through
an extensive Key Stage Three offer we can be
certain that when it comes to making their
option choices, students and families are clear
on the areas they wish to pursue, the grades
they are able to achieve and the career
pathways this will lead them onto. With superb
facilities for PE, Dance and Drama, Technology
subjects, Music, IT, Art and Photography we can
guarantee that the passions and the talents of
our students will flourish with the opportunities
offered at the Hollingworth Learning Trust.

As part of Hollingworth Learning Trust we use our
connections with the Teaching School to draw upon
the expertise of staff across every department

We are delighted that students have many
opportunities to develop as young leaders

A wider Curriculum
Personal Development and Leadership
At Newhouse Academy we believe in encouraging our students to develop a strong sense of loyalty to
our school, trust and wider community and providing opportunities to support their growth into caring
and responsible young adults who will carry our ethos of ‘high expectations’ and core values of
Aspiration, Integrity and Respect forward with them through life.
Our extra-curricular offer compliments our formal curriculum aims to ensure that our students have
access to a wide variety of clubs and opportunities. These include sports and artistic clubs, reading
and social groups alongside our outstanding support for academic progress delivered through
homework clubs and intervention groups.
We offer many local, national and international trips which include skiing in
Italy, cultural visits to New York, historical visits to European capitals, and
we are uniquely the only school in the local area that annually takes a
groups of students, through our Ambassador program, to Thailand
where the students plan and lead lessons and activities at a local school
and orphanage.

Aspire
not to have
more,
but to be
more
Oscar Romero

Throughout their time at our academy, all students have the opportunity to
develop as young leaders. This could be in the role of Form Captain or House
Captain and taking their place on our Student Council or becoming a Peer Mentor to younger students
or a Wild Crew Ranger! Our Sports Leader program trains students to deliver and support sporting
activities and competitions for our local primary school children.

I don’t
want other
people to decide
who I am. I want
to decide that
for myself
Emma Watson

As our students progress towards the end of Year 10 and into Year 11, they
can apply to be selected as Prefects and our most outstanding young
leaders are appointed as Senior Prefects and Head Boy and Head
Girl. The traditional values embodied in these roles and responsibilities
help our students grow into young adults and future leaders.

Students are inspired
to reach their full potential

Careers Education, Information,
Advice and Guidance (CEIAG)
A quality CEIAG programme is central to supporting our core value of aspiration and preparing our
students for opportunities, responsibilities and experience of life after Year 11.
We are proud to hold the Quality in Careers Standard award, something which only 30% of schools
achieve nationally. The strength of our programme meant that 100% of our 2019 leavers (figures for
2020 not yet available) went on to secure further education, training or employment opportunities.
At Newhouse Academy, CEIAG is provided from Years 7 to 11, by being embedded within the curriculum
areas and so is taught as part of our daily lessons and also supported by careers lessons in our PSHCE
programme. Additional activities are provided from both the academy and external agencies with local
colleges, universities and apprenticeship training agencies regularly attending assemblies and our
Parents’ Evenings.
Our annual ‘Future Foundations’ careers event transforms the academy into a careers fair for the day
and allows all students from all years to engage with and speak to a range of people from the world of
work and education. We help to prepare our students for the world of work during Year 10 by holding
mock job interviews and all students participate in a work experience week.
Additionally, throughout their time at the academy, students can take part in visits to universities and
taster days at our local colleges.
We work closely with Positive Steps to provide independent advice from a qualified careers advisor,
who is based in the academy two days per week. This ensures that all of our students can access a 1:1
careers interviews and group or lunchtime drop in sessions. Our careers advisor also attends Parents’,
Options and Pathways Evenings to give access to advice for parents and carers as they support their
children with their decisions about their futures.

Settling in and

getting to know you
The transition from primary to secondary school
can be a challenging experience for students
and parents. We have in place a specialist Year
7 team and a carefully planned programme that
makes this transition as smooth as possible.
This includes visits to primary schools, and a
webpage dedicated to Year 6 transition, with all
of the information you and your family will need.
Towards the end of Year 6, those children who
have chosen our school spend a day with us
and their parents have an evening where they
can meet their child's form tutor and other staff
from the school and Learning Trust.

“Pupils said that there is someone to talk to if
they have any worries. They said that they know
that they can go to ‘The Bridge’ to talk to someone if they have any concerns”. Ofsted January 2020

A little
consideration,
a little thought
for others,
makes all the
diﬀerence

During the first few
A A Milne
weeks at Newhouse
Academy, Year 7 students are supported by
staff, Prefects and Peer Mentors as they settle
into their new environment. If your child is
anxious about starting secondary school or you
are concerned about their mental health and
wellbeing, we have a team of trained
counsellors and mentors in our SEMH room
(The Bridge), who will meet with and support
your child. We aim to involve parents fully so we
can provide the best possible transition
experience.

Quality care and support
Newhouse Academy is proud of the support
and guidance we offer all students. Child safety
and the best interests of our students are at the
heart of everything we do.
“The arrangements for safeguarding are
effective”. Ofsted January 2020
In order for students to maximise their
achievement by performing to their best ability,
we have strong and responsive systems to
assist, guide and safeguard all our children.
Non-teaching Heads of Year lead teams of
dedicated Form Tutors who support, encourage
and guide students through the many choices
and challenges they face during secondary
school. Welcome videos from existing Year 7
tutors can be found on our website in the Year
6 Zone (please take the time to have a look).
Students are registered in Year Group forms
where their pastoral and academic progress is
monitored and supported.

Students are placed in appropriate form groups
suitable to their needs, usually with at least one
friend. Many teaching groups are set according
to ability. We review form and student groupings
on a regular basis to ensure that each student
has the best possible environment for achieving
his or her best.
Newhouse Academy does not tolerate bullying
in any form and we strive to make our school a
bully free zone. We work closely with the Think
Big Anti-Bullying Alliance in our bid to combat
bullying in all its forms. We also employ an antibullying co-ordinator to train students in all year
groups as anti-bullying mentors so that
students have support from people their own
age in all areas of school. Students are put at
the centre of our anti-bullying work and as a
school community we are committed to
preventing bullying.
“Pupils told us that they feel safe in school. They
said that bullying does not happen often”.
Ofsted January 2020

“Pupils told us that they understand and respect
those with different beliefs and cultures”.
Ofsted January 2020

We realise every child is unique

Newhouse Academy is a fully inclusive learning
environment where we recognise that different
children have different needs. Some require
additional support because they find work
particularly difficult or have a specific learning
difficulty. Others are very able and need to be
fully challenged to extend their learning.
Different kinds of help are available, including
in-class support, small group teaching, one-toone teaching, extra classes, clinics and
homework clubs. Our Special Educational
Needs team provides

advice and assistance for students and their
families as well as for staff; we are very proud
of the fact that we have a large team of Teaching
Assistants who help and encourage students in
their individual classrooms.
Those children who have particular gifts and
talents are actively encouraged to develop
them. This, in addition to target setting and
careful monitoring, will ensure that they have the
opportunity to achieve their full potential.

Nurturing strong links between
school and home
We believe home learning is an important part of a child's education. Good habits gained early in school
life ensure that students develop those skills necessary to achieve success in coursework and
examinations. Parents are kept informed of homework through our school communication platform,
Edulink One, which also allows parents and carers to monitor their child’s attendance, attainment and
behaviour. Increasingly, the school uses online learning platforms to encourage children to learn at
home.

Every accomplishment starts
with the decision to try
We believe that rewarding children for endeavour and achievement is of vital importance. We are
particularly keen to reward effort and determination to learn. We do this in a variety of ways including
achievement points, certificates and vouchers, alongside the occasional special treat. Full attendance,
outstanding effort, and service to the school and community are rewarded regularly in assemblies, at
an annual Awards Evening and an annual Sports Awards Evening.

High expectations of behaviour
We encourage students to take responsibility
for their own actions, to make the right choices,
and to be reflective learners. We believe
students thrive in a secure, orderly and friendly
environment, and we have the highest
expectations of behaviour within the building,
within classrooms, and in the wider community.
The academy value of respect is sacrosanct
and we aim to have learners who model
impeccable behaviour.

We encourage, praise and reward students who
show respectful behaviour to each other and
the academy community. If sanctions for poor
behaviour and a lack of respect are required,
we endeavour to involve and communicate
effectively with families to find a way forward.
We will be working together to ensure that
students understand the importance of these
values.

Newhouse
Academy

Aspiration, Integrity, Respect ...

Community links
School and the community
Newhouse Academy has good relationships with the local community, companies, clubs and societies.
We provide an extensive range of sport and leisure facilities for community and group use.

One child,
one teacher,
one book, one pen
can change
the world
Malala Yousafzai

Think smart, act smart,
look smart
We expect students to take pride in themselves and the school. All
students wear full school uniform which is smart, practical and not
excessively expensive. A uniform list and the names of suppliers can be
found in the back of this booklet and on the school website at
newhouseacademy.co.uk

We value the opinions and views
of our students
Students are encouraged to offer their views on life at Newhouse Academy
Nothing
and how the school might change and develop in the future. House
in life is to be
Council meetings allow representatives from all year groups to
feared, it is only to
meet and discuss student-related matters. We make use of
be
understood. Now is
questionnaires to seek students' views on whole school issues.
Students are consulted on matters relating to the school environment,
teaching and learning, and charity related issues. We are very keen to
encourage students to feel that they belong and to know that they are
listened to.

the time to understand
more, so that we
may fear less
Marie Curie

Further Information ...
Newhouse Academy is an 11-16 secondary school under the
trusteeship of the Hollingworth Academy Trust.

If places are available, children qualifying under the published
admissions criteria will be admitted.
If there are more applicants than places available, then the
published oversubscription criteria will be applied.

As an Academy, the Academy Trust is the Admissions
Authority and is responsible for taking decisions on
applications for admissions.

Admissions Criteria

The co-ordination of admissions arrangements is undertaken
by the Local Authority as in any Admission Appeal.

The Admissions Policy is as follows:

Transition to Secondary School
from Primary Schools

The Governing Body will consider all applications for
admission on an equal basis, with the following set of
Admissions/Oversubscription Criteria forming a priority order
where there are more applications for admissions than the
school has places available:

A ‘Transferring to Secondary School’ booklet is published by
the Local Authority, giving details of the Local Authority’s coordinated admissions arrangements. This is available from
Local Authority offices, on the Rochdale Council website and
on request from the Local Authority directly.
In the Autumn term, parents/carers of children in Year 6 in the
Borough’s primary schools should receive a letter reminding
them that it is time to apply for a secondary place. Parents are
recommended to apply online as soon as possible from 1st
September.
All initial correspondence and any reminders of the deadline
for applications will be sent via the child’s primary school.
Parents/carers should, therefore, ensure that the contact
details held by the primary school are up-to-date.
Parents/carers must complete a common application form,
expressing up to four preferences for secondary school
admission, and return this to the School Admissions Team at
the Local Authority.
The closing date for all applications is usually 31st October in
the year prior to starting secondary school.
Parents/carers can request an application form by contacting
the Local Authority directly. Alternatively, applications can be
made online or by downloading an application form from the
Rochdale Council website www.rochdale.gov.uk.
Parents/carers should ensure that all relevant information is
included on the application form.
Late applications or applications which are missing key
information, such as a child having a sibling already attending
our school, will affect the child’s position on the admissions list
and may result in him/her missing out on a place.
All applicants will be considered at the same time after the
closing date for admissions and in a fair way based on the
PAN (Published Admission Number), the published
admissions criteria and the information that is returned on the
application form.
Parents/carers will be informed of the Governors’ decision to
offer a place by Rochdale Local Authority at the beginning of
March.

In-Year Transfers between
Secondary Schools
Parents/carers who would like their child to transfer to
Newhouse Academy from another secondary school must
complete an In-Year Transfer Application Form and return this
to the School Admissions Team at Rochdale Local Authority.

1) CHILDREN WITH STATEMENTS of Special Educational Needs
or Educational Health and Care Plans:
Where pupils have a Statement of Special Educational Needs
or an Education, Health and Care Plan (EHCP) the
Hollingworth Trust has a statutory duty to admit those pupils.
This means that children with a Statement or EHCP will be
allocated a place before any other places are allocated.
2) CHILDREN IN CARE TO A LOCAL AUTHORITY (Looked-After
Children):
Children who are in public care (“looked after” children as
defined by Section 22 (1) of the Children Act 1989), or children
who were previously looked after but ceased to be so because
they became adopted or became subject to a residence or
special guardianship order.
3) CHILDREN WITH EXCEPTIONAL MEDICAL NEEDS OR
EXCEPTIONAL WELFARE CONSIDERATIONS WHICH ARE
DIRECTLY RELEVANT TO NEWHOUSE ACADEMY:
Exceptional medical needs must be supported at the same
time of application by a letter from a GP, hospital consultant or
other medical professional indicating how a pupil’s medical
condition relates to the preference for Newhouse Academy.
Exceptional Welfare consideration (such as children at risk)
must be supported at the same time of the application by a
letter from a supporting agency (e.g. Social Worker, Family
Support Worker) indicating how the circumstances relate to
Newhouse Academy.
4) CHILDREN WITH AN OLDER SIBLING ATTENDING
NEWHOUSE ACADEMY AT THE TIME OF ADMISSION:
A sibling is defined as a brother or sister, or step-brother or
step-sister living at the same address as the child for whom
the application is being made and who are in attendance at
the school at the start of the academic year for which
admission is being sought. Sibling priority will not be given
where the brother/sister or step-brother or step-sister lives at a
different address to the child for whom the application is being
made. No sibling priority is given to cousins, regardless of their
address.
You may only claim this priority if your child has an older sibling
who will be in attendance at the school in the September.
5) CHILDREN ELIGIBLE FOR THE SERVICE PREMIUM:
Children eligible for admission under this priority are those
where:
one of their parents is serving in the regular armed forces;
PAGES

Admissions Authority

one of their parents served in the regular armed forces in the
last 3 years;
one of their parents died while serving in the armed forces and
the pupil is in receipt of a pension under the Armed Forces
Compensation Scheme (AFCS) and the War Pensions
Scheme (WPS).

The SEND Department is located on the ground floor. It is a
suite of rooms designed to create an accessible environment
to enhance a child’s educational experience. The SEND
department has ICT facilities, appropriate resources and a
calm atmosphere. We focus on tailoring our provisions to meet
the needs of the individual students and to maximise their
potential. Students are made to feel safe and secure and feel
supported in their progress to independence.

6) OTHER CHILDREN:
If applications for the school are in excess of the number of
places available the Governors will apply the above criteria, to
decide which children should be admitted/offered places. In
the event of oversubscription in any of the above categories,
applicants living nearest to the school will be given priority.
Distance will be measured using the shortest walking route
from the front door of the child’s home address (including
flats) to the front gates of the Academy, using GPS
coordinates of the property from the Ordnance Survey
AddressBase database.
Shortest walking distances are calculated using the address
supplied on your Local Authority admission form which must
be the child’s permanent place of residence. No other address
will be used in this calculation. From the provided address we
obtain the GPS coordinates of the property from the Ordnance
Survey AddressBase database. Using these coordinates we
obtain the distance of the shortest walking route to the front
gates of the Academy to 3 decimal places using Google Maps
APL. If for any reason there is a significant difference in the
distance between your properties GPS coordinates and the
Google Maps start point, then the Academy will check the
reason for this discrepancy and deal with it accordingly and
fairly. The Academy does not recognise any cut through or
shortcut not mapped by Google Maps.
It is the responsibility of all applicants to state clearly any
specific details which relate to any of the above admission
criteria. The information should be included on the application
form which should be fully completed before submission.
Children living in other authorities must apply to their own
Council and name Newhouse Academy, Rochdale.
UNDER THE SCHOOLS ADMISSIONS CODE ALL
ADMISSIONS AUTHORITIES ARE REQUIRED TO COMPLETE
AN ‘EQUAL RANKING’ PREFERENCE SYSTEM.

Special Educational Needs & Disability
A Special Educational Needs and Disability Policy which
meets the requirements of the new code of practice and the
Children and Families Act of 2014 is in place and is being
successfully implemented. This can be accessed on the
school website.
The Educational Health Care Plan is now given to students
with complex needs who were previously identified with a
statement. The plan will support them until the age of 25.
Students identified as requiring support through standardised
reading, writing and spelling tests in KS2 will also receive
ongoing support and assessment.
The introduction of personal budgets for students with an EHC
Plan is in place.
Students with Special Educational Needs and Disability are
supported by the SENCO (Special Educational Needs Coordinator), other Special Needs Assistants, SALT (Speech and
Language Therapist), Teaching Assistants and Higher Level
Teaching Assistants. Additional support is also available from
the Education Psychology Service and RANS.

SEND Provision
Many students at some time in their education find it difficult to
learn new ideas.
At Newhouse Academy we aim to provide the best possible
support for each individual student and their family. We believe
that all children should be valued as individuals. We have an
inclusive ethos with high expectations and targets, a broad and
balanced curriculum differentiated to meet individual needs and
systems for early identification of barriers to learning and
participation. We believe that educational inclusion is about
equal opportunities for all learners whatever their age, gender,
ethnicity, impairment, attainment and background.
Students have special educational needs if they have a difficulty
accessing the curriculum, temporary or longer term, which calls
for special educational provision to be made for them.
(Students have difficulty accessing the curriculum if they have
significant difficulties in learning in comparison with the majority
of children of the same age, or have a disability which prevents
or hinders them from making use of educational facilities of a
kind generally provided for children of the same age).
The Governors and staff of Newhouse Academy have accepted
the duties and responsibilities placed upon them by the SEND
code of Practice (September 2014) with regards to children with
learning needs.
Prior to starting secondary school, SEND student needs will be
discussed, a plan will be created to support them and this will
be reviewed annually. The school has anti-bullying and equal
opportunities policies in place to support all students and
ensure that no child is treated less favourably than any other.
In addition, Form Tutors, Heads of Year, and SEND staff
regularly review each child’s progress to identify and place
further interventions or additional support where required.
Students with physical disabilities can access all parts of the
school; governors are constantly considering how the needs of
the widest possible range of students with disabilities can be
met. Governors review the policy on SEND annually.

GCSE Results Statement
Given the unprecedented disruption to the education of all
GCSE students in 2020, we were delighted that the government made the decision to take into account the centre assessed grades. These grades went through a thorough
process of internal moderation and accurately reflect the hard
work and effort that students had put in, prior to lockdown.
We feel it is really important for all our students to understand
that the grades were the product of their hard work and they
should feel proud of what they achieved.
In the circumstances results are incomparable with previous
years, however, we are really proud of all our students and a
number of the cohort achieved an exceptional set of
qualifications.
Several students achieved grades of 7 to 9 in the majority of
their subjects, which is equivalent to the old A and A* grades.

Newhouse Academy Uniform & Equipment
Blazer

Jumper - optional

Grey Newhouse Academy blazer.

Plain black v-neck jumper.

Shirt

Socks / Tights

Plain white shirt or blouse with a collar.
May be long or short sleeved. Must be
tucked into trousers/skirt. Any undershirt
must not be visible. No polo shirts or
sportswear.

Plain black or white socks or black
opaque tights.

Trousers / Skirts
Plain black trousers and skirts.
Skirts must be worn to the knee. Skirt
styles not acceptable are: tight, short or
‘pencil’.
Trousers must be of a standard school
tailored style without splits, belt buckles
or other adornments.
The following are unacceptable: Denims,
cotton or canvas jeans, ‘jean style’ cut
(external rear pockets), leggings,
skinnies, ski-pants or stretch fabrics.

School Shoes
Black shoes must be worn. No trainer
type shoe will be permitted.
Footwear must be sensible and appropriate to school wear (this excludes high
heels, sandals, boots, plimsolls or other
inappropriate footwear).

Hair
Extreme hairstyles are not allowed, i.e.
skinheads or patterns cut into hair or
brightly coloured dyed hair.
Hair ties – black or white.

Jewellery / Makeup
Tie
Equipment
We expect all students to come to school
each day with a school bag and all of the
equipment they will need for the school
day.

Keystage 3 – Black tie with one colour
thick stripe and Newhouse embroidery.
Keystage 4 – Black tie with two colour
thin stripe and Newhouse embroidery.
Newhouse Academy ties are available to
purchase from school through Wisepay.

A single gold or silver stud may be worn
in each ear. No other type of jewellery
may be worn. No makeup, no nail
varnish or false/acrylic nails, no nose, lip
or brow piercings.

PE Kit
A re-design of PE kit is currently taking
place in preparation for a launch in the
new academic year of 2021/22.

Pen, pencil, ruler and a scientific
calculator are compulsory.

Uniform Expectations
All students will wear their blazers at all times – on corridors, in the dining room, etc.
No blazer can be removed in class without a teacher’s permission.
Students are expected to wear UNIFORM. A note MUST be brought from home if they
need to be excused from wearing an item of uniform. The Headteacher reserves the
right to ban any item of clothing or personal appearance which is deemed to bring the
school into disrepute or to have an adverse effect on the culture of the Academy.

Suppliers

Moses
21-23 Oldham Road, Rochdale OL16 1UA
Tel: 01706 644447

Top Form By Monkhouse Schoolwear
51-53 Drake Street, Rochdale OL16 1RX
Tel: 01706 345257

Ziggys School Wear
101 Yorkshire St, Rochdale OL16 1DW
Tel: 01706 655141

Aspiration, Integrity, Respect
Local Governing
Body for Newhouse
Academy

The Senior
Leadership Team
Headteacher
Mr A Burnham

The structure of the LGB for Newhouse Academy is as
follows:

Deputy Headteachers

Type of Governor

Number

Term

Mr M Aspden

Headteacher
Parent Governors
Staff Governors
Co-opted Governors

1
4
3 (maximum)
3

Indefinite
Four years
Four years
Four years

Mr C Williamson

Headteacher:
Mr Alex Burnham
Parent Governors:
Mr Andy Leech
3 x vacancies

Senior Assistant Headteachers
Mr I Baird
Miss H Gregory
Assistant Headteacher
Mrs M Arthur

Staff Governors:
Ms Sally Cowburn - Teacher
Mrs Trish McLoughlin - DSL
Mr P Pye - Teacher
Co-opted Governors:
Mrs Kate Ford
Mrs Christine McGuire
Mr Andrew Turner

Senior Leaders
Mrs N Fraser-Kelly
Ms D Bracken - SENDCO
School Manager
Mr D Cairns
Chair of The Local Governing Body
Mrs K Ford

High expectations in everything we do

Newhouse Road, Heywood Lancashire OL10 2NT
Telephone: 01706 369436 Email: office@newhouseacademy.co.uk Web: newhouseacademy.co.uk
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